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Name Designation 
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Melinda M. 
Adriano 

 
Vice 
President 

 
Guaranty Group 

 
Master in 
Business 
Administration 
(International 
Academy of 
Management and 
Economics) 
 
Business 
Management/Mast
er in Business 
Administration 
(Pamantasan ng 
Lungsod Maynila)-
36 Units 
 
Bachelor of 
Science in 
Industrial 
Management 
Engineering (BS-
IME)-De La Salle 
University 
 
Housing Finance 
(The Wharton 
Real Estate 
Center, University 
of Pennsylvania)  

 
Home Guaranty Corporation 

 Vice President-09/09/08-
Present 

 Department Manager III-
09/01/95-11/04/07 

 Assistant Department 
Manager II-06/01/94-
08/31/95 

 Division Chief III-11/16/89-
05/31/94 

 Project Evaluation Officer 
III-07/01/89-11/15/89 

 Financial Analyst-
07/08/88-06/30/89 

 Project Development 
Officer-06/01/88-07/07/88 

 Credit Analyst-01/05/87-
05/31/87 

 
Rustans Commercial Corp. 

 Systems Analyst-6/1983-
6/1985 

 
Technology Resource and 
Livelihood Center 

 Project Development 
Officer-1985-1986 

 
Career Service 
Professional 
Eligibility  
 
Career 
Executive 
Service Officer V 
 
 

 
Project 
Evaluation and 
Analysis 
 
Housing 
Finance 
 
Business 
Development 
and Marketing 
 
Risk 
Management 
 
Accounts 
Management 
 
 

 

 Basic Concepts, Gender 
Issues and GAD Framework 

 Annual Economic and 
Capital Market Briefing 

 SHDA-HUDCC National 
Developers’ Convention 

 2014 Economic and Capital 
Market Briefing 

 Root Cause Analysis 

 2013 Economic and Capital 
Market Briefing 

 31st National Credit 
Congress “Credit 
Management Association of 
the Philippines (CMAP) as 
Catalyst in Credit Discipline” 

 Housing Finance in the 
Changing Global 
Environment 

 Strengthening Local 
Government Units in 
Housing Delivery and Local 
Development Planning 

 Career Executive Service 
(CES) Executive Leadership 
and Wellness Program 
“Detox, Destress, Deliver , 
and Discover: A CES Work-
Life Balance Camp” 

 The Seven Habits for 
Managers 

 Growing with the Corporate 
Bond Market 
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 Training Course on Real 
Property Taxation on 
GOCCs 

 Developing Credit 
Research-Tool for Credit 
Granting Seminar 

 Team Building 

 Securitization Seminar 
Workshop 

 Advance Credit Analysis 

 Stress & Time Management 

 Financial Management 
Considerations, Approaches 
& Evaluation 

 Managing in a Competitive 
Global Environment 

 Briefing on the Elements of 
Derivatives Regulation  

 


